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Goals and contents of the course

One of the most influential figures in the life of a society generally, and of a society in
conflict specifically, is its leader. S/he can mobilize the public and society's resources
for the emergence and escalation of a conflict, while s/he can also lead them to its
peaceful resolution. The course will include two main parts: In the first part, we will
investigate the phenomenon of leadership, examine the sources of leaders' power and
their influence, and consider various leadership models. In the second part we will
examine the role of leaders in various stages of conflicts. In addition to studying
theories in the field, a major part of the course will be looking at case studies of
leaders from Israel and from other parts of the world from a comparative perspective.
The students will be expected to implement the material of the course in a project that
will be carried out along the semester, focusing on a political leader of their choice.

COURSE STRUCTURE:

We meet twice a week to learn, discuss, critically reflect, and digest assigned
materials. The course will encourage a free and respectful discussion of various
leaders and phenomena related to leadership, and will try to offer students some tools
for developing informed and analytical point of view on issues relating to leadership
in conflicts around the world. During the course [ will occasionally lecture and
frequently guide conversation, and you will be expected to present in class an article
and the leader you will choose to do your assignments on. I expect that all students
come prepared to discuss our readings in an informed and thoughtful manner, after
completing the relevant assignments.
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(‘Introduction’, pp. 1-9, and chapter 1: ‘What Is Political Leadership and How Can
It Be Assessed?’, pp. 10-35).
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4. Leadership styles
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5. Transformational leadership
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586). New York, NY: Guilford Press.

*Billig, M. (2003). Political rhetoric. In D. O. Sears, L. Huddy & R. Jervis (Eds.),
Oxford handbook of political psychology (pp. 222-250). New York: Oxford
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Charteris-Black, J. (2005). Politicians and rhetoric: The persuasive power of
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Erlbaum Associates.

8. Groups & leadership
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9. Leadership in a context: General Model

*Shamir, B., Arthur, M. B., & House, R. J. (1994). The rhetoric of charismatic
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10. Leadership in conflict: Context

Bar-Tal, D. (2013). Intractable conflicts: Psychological foundations and dynamics.
Cambridge: Cambridge University Press. Ch. 1

Janis, I. L., & Mann, L. (1977). Decision making: A psychological analysis of
conflict, choice, and commitment. New York: The Free Press.

11. Leadership in conflict: Social challenges & roles
Bar-Tal (2013). Ch. 5

*Mintz, A. (2004). Foreign policy decision making in familiar and unfamiliar settings:
An experimental study of high-ranking military officers. Journal of Conflict
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Israel Studies, 15(2), 149-172.
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J. Burton (Ed.), Conflict: Human needs theory (pp. 89-112). New York: St.
Martin’s press.



12. Leadership in conflict: Rhetorical expressions

Bligh, M. C., Kohles, J. C., & Meindl, J. R. (2004). Charisma under crisis:
Presidential leadership, rhetoric, and media responses before and after the
September 1 1th terrorist attacks. Leadership Quarterly, 15, 211-239.

13. Leadership in the transition to peace: Challenges

Aronoff, Y. S. (2009). When do hawks become peacemakers? A comparison of two
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and the Palestinian question, 1967-95. Israel Affairs, 3, 201-224.
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O. Valenty (Eds.), Profiling political leaders: Cross-cultural studies of personality
and behaivor (pp. 185-201). Westport, CT: Praeger.

Bar-Siman-Tov, Y. (1998). Peace policy as domestic and as foreign policy: The
Israeli case. Jerusalem: Hebrew University of Jerusalem, Leonard Davis Institute
for International Relations.

Makovsky, D. (1996). Making peace with the PLO: The Rabin government's road to
the Oslo Accord. Boulder: Westview Press.

Gormley-Heenan, C. (2007). Political leadership and the Northern Ireland peace
process: Role, capacity and effect. Hampshire: Palgrave Macmillan. (Ch. 2, pp. 22-
43).

15. Leadership in peace process: Social challenges & roles

Gormley-Heenan, C. (2007). Political leadership and the Northern Ireland peace
process: Role, capacity and effect. Hampshire: Palgrave Macmillan. (Ch. 4, pp. 67-
87).

*Chiozza,G., & Choi, A. (2003). Guess who did what: Political leaders and the
management of territorial disputes, 1950-1990. Journal of Conflict Resolution,
47/3,251-278.



16. Leadership in peace process: Rhetorical expressions

Ledgerwood, A., Chaiken, S., Gruenfeld, D. H., & Judd, C. M. (2006). Changing
minds: Persuasion in negotiation and conflict resolution. In M. Deutsch, P. T.
Coleman, & E. C. Marcus (Eds.), The handbook of conflict resolution: Theory and
practice (pp. 455-485). San Francisco: Jossey-Bass (second edition).

Crichlow, S. (1998). Idealism or pragmatism? An operational code analysis of
Yitzhak Rabin and Shimon Peres. Political Psychology, 19(4), 683-706.

17. Leadership in peace process: Summary

Bargal, D., & Sivan, E. (2004). Leadership and reconciliation. In Y. Bar-Siman-Tov
(Ed.), From conflict resolution to reconciliation (pp. 125-147). Oxford: Oxford
University Press.

Glad, B., & Blanton, R. (1997). F. W. de Klerk and Nelson Mandela: A study in
cooperative transformational leadership. Presidential Studies Quarterly, 27/3, 565-
590.

Lieberfeld, D. (2009). Lincoln, Mandela, and qualities of reconciliation-oriented
leadership. Peace and Conflict: Journal of Peace Psychology, 15(1), 27-47.

Gormley-Heenan, C. (2007). Political leadership and the Northern Ireland peace
process: Role, capacity and effect. Hampshire: Palgrave Macmillan. (Ch. 8, pp.
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